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Report as of: Sep 30 Contract #: Annual Training (Date Completed) One-time Training (Date Completed)

Name Job title/role Credential category Staff type Date of 
hire

Date of 
separation Status Direct 

FTE
Admin 

FTE

Performs Intake, 
Assessment and/or 

Treatment Planning?

Provides or 
Supervises Case 

Management 
Services?

Provides 3.2 
WM services? Ethnicity

Beneficiary 
Rights

(Within 60 days 
of hire)

Confidentiality
(Within 60 days of 

hire)

CPR, First Aid
(Biennial; Within 90 

days of hire)

Cultural 
Competency 

& CLAS
(Within 1 year of 

hire)

NVRA
(Within 60 

days of hire)

False 
Claims Act

(Within 60 
days of hire)

Perinatal 
Practice 

Guidelines
(Peri Outpatient & 
Peri Residential, 
within 60 days of 

hire)

Adolescent 
SUD Best 
Practices 

Guidelines
(Adolescent 
Outpatient & 
Adolescent 
Residential, 

within 60 days 
of hire)

DMC-ODS Annual 
Training (at least 1 
staff must attend: 
either PM, Clinical 

Sup/QA)

Withdrawal 
Management

Services
(WM 3.2 only, 8-hr 

minimum) 

ASAM 
Training 
Series 

Completed? 

ASAM 
Module 1

ASAM 
Module 2 

Previous 
Option for 

ASAM 
(A-C, Mee-

Lee)

CADRE
(at least 1 

current 
staff)

Motivational 
Interviewing

(Within 6 months 
of hire) 

Program 
Integrity

(Within 60 days of 
hire)

Relapse 
Prevention

(Within 6 months 
of hire) 

Orientation 
Training for 
Withdrawal 

Management 
Services

(WM 3.2 only, 6-hr 
minimum)

Peer Support 
Specialist 

Certification 
(within 6 months of 
hire, renewal every 

2 years)

Naloxone 
Training 

(within 60 days of 
hire)

Harm 
Reduction

Incredible 
Years 

(Peri Residential & 
Peri Outpatient 

staff)

Supervising 
Peer Support 

Specialist 
Training

(within 60-days of 
beginning to 

supervise a PSS)

Rendering 
Staff? Comments

Fiscal Year: 24/25
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